
33.4.5

(M M M M) Prior Recruit Training

A written directive establishes procedures for evaluating prior training received by a candidate 
with previous sworn officer experience, to include:

a. a documented review of the candidate’s completed recruit training curriculum;

b. a documented review of the candidate’s completed supplemental in-service and specialty 
training;

c. a documented comparison of the completed training to the agency’s recruit training program 
to identify training gaps; and

d. documented completion of additional training to address identified gaps, if any.

Commentary

The evaluation of recruit training programs previously attended by candidates for sworn officer 

positions should align with the content and learning objectives of the curriculum currently 

required by the agency in standard 33.4.2. The content of previously completed recruit training 

should meet the requirements of the law enforcement training credentialing authority for the 

agency’s jurisdiction.  Supplemental in-service and specialty training documentation will provide 

additional information to determine the candidate’s complete training history and expected level 
of knowledge. 
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33.4.5 (continued)

Training courses required by the agency’s law enforcement training credentialing authority not 

previously completed by the candidate or those not having sufficient documentation to confirm 

comparable content, should be completed with documented training to address identified gaps. 

Training to fill gaps in subject areas identified during the evaluation of previously attended 

recruit training should include testing to verify the attainment of necessary knowledge, skills, 

and abilities. It is highly recommended that critical areas of training related to high liability 

subject matter, e.g., firearms, less lethal weapons, and defensive tactics, include an emphasis 
on verification of demonstrated proficiencies. (M M M M) 
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