
33.4.4 (LE1)

(M M M M) (LE1) Limited Function Alternate Training Requirements

Agencies not wishing to include exclude certain employee classification positions with limited 

sworn law enforcement responsibilities in from completing a full recruit training program may opt 
that classification position out of a full recruit training program by accomplishing the following:

a. prepare preparing a detailed job analysis for the position which at a minimum identifies all 
tasks that are law enforcement related; and

b. develop developing a matrix that identifies identifying the training topics, and required hours 

of training provided, of that training for the classification necessary to provide the required 

job-related knowledge, skills, and abilities for the identified law enforcement tasks to be 
performed; 

c. documenting the completion of required training identified in bullet b; and

d. establishing a written directive outlining the authority and discretion accorded by the agency 

to any position performing limited sworn officer duties, including any limitations or restrictions 
to this authority.
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33.4.4 (continued)

It is best practice for agencies to utilize only fully trained and authorized personnel to perform 

duties requiring carrying of an agency authorized weapon and the authority to make a full-

custody arrest; however, it is understood various factors including hiring and financial difficulties 

may force some agencies to utilize less than fully trained and authorized personnel to perform 

limited duties traditionally performed by sworn officers.  Caution must be exercised when 

considering the application of this standard as opting a position out of a full recruit training 

program may subject the agency to increased risk of liability and possibly result in a finding of 
non-compliance with the tenets of the standards.

This standard refers to mandatory training for employee classifications performing positions 

authorized to perform limited sworn law enforcement duties.  Examples of limited law 

enforcement duties may include traffic control, animal control, crowd control, or courtroom 

security where the employee possesses the authority to make a full-custody arrest for limited or 
specific violations of law.

Agencies using only fully trained sworn officers do not need to comply with this standard.  

Likewise, this standard does not apply to non-sworn personnel performing law enforcement 

functions which do not require the application of sworn officer authority. Job tasks may include 
but are not limited to Community Interaction; Introduction to Basic Law; Post Crime
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33.4.4 (continued)

Considerations; Introduction to Traffic; Field Activities; Use of Force; Firearms Training; Self-

Defense Tactics; Less-Lethal Force Training; Criminal Arrest Procedures; Criminal Law; 

Constitutional Law and Court Cases; Search and Seizure; First Aid for Criminal Justice Officers; 
Law Enforcement Vehicle Operations; Personnel; and any other related task.

The Detailed Job Analysis should also identify that the classification is prohibited from 

performing any law enforcement related duty for which specific training has not been provided. 

Any function performed by a classification of employee for a specific type of law enforcement 

function must be the equivalent of that provided to any full-time sworn law enforcement officer. 

Agencies choosing to opt out of a full entry level recruit training program endorsed by a federal, 

state or provincial law enforcement training credentialing authority for a position performing 

limited sworn law enforcement functions must have complete a detailed job analysis identifying 

all specific and classification for each function performing sworn law enforcement duties the 

position is authorized to perform and provide required training for that classification those 

duties.  Training provided for a specific law enforcement function must be at least the equivalent 

of the training provided in a recruit training program endorsed by a federal, state or provincial 

law enforcement training credentialing authority necessary to certify and/or license a person to 
act as a fully functioning sworn law enforcement officer.

Post for Client Comment



33.4.4 (continued)

Training topics may include but are not limited to: Introduction to Basic Law; Post Crime 

Considerations; Introduction to Traffic Enforcement; Use of Force; Firearms Training; Self-

Defense Tactics; Less-Lethal Force Training; Criminal Arrest Procedures; Criminal Law; 

Constitutional and Case Law; Search and Seizure; First Aid for Officers; Law Enforcement 
Vehicle Operations; Personnel; and any other related task.

The Detailed Job Analysis should A written directive must identify that the classification is

specific authority and discretion accorded to the position permitted to perform limited sworn law 

enforcement duties, and clearly identify any prohibited from performing any law enforcement 

related duty for which specific training has not been provided. Any function performed by a 

classification of employee for a specific type of law enforcement function must be the equivalent 

of that provided to any full-time sworn law enforcement officer. Agencies choosing to opt out of a 

full entry level training program must have a job analysis and classification for each function 

performing sworn law enforcement duties and provide required training for that classification.  
(M M M M) (LE1)
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